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Presenter Notes
Presentation Notes
In October, EIGE launched its #3StepsForward campaign, which clusters all its communication on the topic of Green Deal and Gender Equality.

Through the campaign, we call for policy and decision-makers to deliver a fair, green and inclusive future, where no one is left behind.
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Why does Gender Equality matter? 

A sustainable future means that no one is left behind�Some groups of people will be hit hard by climate change. And they risk being hit harder by climate policy if it's not inclusive and fair. The green transition can only hold its promise of becoming just and gender-equal if it takes existing gender gaps and intersectionality into account. 
EIGE’s Gender Equality Index is the right tool for that.

The climate revolution we need can only be powered by representation and diversity�Embracing inclusion is a proven catalyst for positive change. More women and diverse representation at work and in top positions pioneers new solutions for a greener, fairer world.
EIGE’s Gender Statistics Database provides the data and the analysis.

A successful green transition requires us all to play an active part �We each have a part to play - at personal and societal levels. This means acting against existing gender stereotypes, which hold us back from fulfilling our potential. More women in renewable energy, more equal share of recycling responsibilities at home, more gender balance in environmental decision-making, and safer sustainable public transport. These are just a few areas in which gender-sensitive environmental policies can make a difference, creating a space free from gender stereotypes, in which both women and men can thrive.
EIGE’s gender mainstreaming toolkits provide the tools for climate action. 
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That’s good news since the EU Gender Equality Strategy in place and needs all hands on deck. 

It puts stereotypes at the forefront, then focuses on closing the gender gap in employment and the gender pay gap, attracting more women in decision making and politics to reach at least 40 % women – so gender balance, promotes gender mainstreaming as a strategy for reaching gender equality and allocates funds.
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Stereotypes – the root of all evil

The 2017 special edition of the Eurobarometer, the one on gender equality, had a whole section on stereotypes. Why? Because they are one of the leading causes of existing gender inequalities, which pigeonhole boys and girls, women and men.

You do not need to remember the numbers, these are demonstrative, but looking closer we can observe that men are slightly more inflexible when it comes to gender stereotypes which are affecting them and so do women regarding stereotypes affecting them.  We internalise these as truths about ourselves.

The same Eurobarometer states that  80 % of men and 87 % of women in the European Union believe that gender equality is important for them personally. 

All these put in the  context of the Green Deal makes it all worse.
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Institute’s campaign -
launched in October 2023,
running until June 2024



o JIS T
Ef'(;& S GREEN DEAL &
@S GENDER EQUALITY

,,,,,,,,,,,,,,,,, Towards a green and gender-equal
Europe. Join us!

Listen to the evidence. The Gender Equality Index
1 shows the links between existing gender and
intersectional inequalities and the green transition.

2 Engage in conversations. Join the debate.

3 that help take the gendered impact of climate change and

climate action into account. This is how we ensure no one

o
m Action. The Institute develops tools and good practices
e
m is left behind.
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Presentation Notes
 What is the Green Deal and Why does Gender Equality matter? 

A sustainable future means that no one is left behind�Some groups of people will be hit hard by climate change. And they risk being hit harder by climate policy if it's not inclusive and fair. The green transition can only hold its promise of becoming just and gender-equal if it takes existing gender gaps and intersectionality into account. 
EIGE’s Gender Equality Index is the right tool for that.

The climate revolution we need can only be powered by representation and diversity�Embracing inclusion is a proven catalyst for positive change. More women and diverse representation at work and in top positions pioneers new solutions for a greener, fairer world.
EIGE’s Gender Statistics Database provides the data and the analysis.

A successful green transition requires us all to play an active part �We each have a part to play - at personal and societal levels. This means acting against existing gender stereotypes, which hold us back from fulfilling our potential. More women in renewable energy, more equal share of recycling responsibilities at home, more gender balance in environmental decision-making, and safer sustainable public transport. These are just a few areas in which gender-sensitive environmental policies can make a difference, creating a space free from gender stereotypes, in which both women and men can thrive.
EIGE’s gender mainstreaming toolkits provide the tools for climate action. 



STEP 1 - Evidence

What do we know?

* The gender care gap is shrinking. But not because
men are shouldering more of the care work.
Women are doing less.

* For the first time in 10 years, the number of
women in parliaments and women on boards has
converged at 33%.

* The labour market remains as gender-segregated
today as it was 10 years ago.

* The green transition will not just create the
demand for STEM skills, but it will also create new
demands in the care sector where there is a
shortage of people.
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A sustainable future means that no one is left behind�Some groups of people will be hit hard by climate change. And they risk being hit harder by climate policy if it's not inclusive and fair. The green transition can only hold its promise of becoming just and gender-equal if it takes existing gender gaps and intersectionality into account. 
EIGE’s Gender Equality Index is the right tool for that.
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STEP 1 - Evidence

¥ Gender Statistics Database
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STEP 2 - Engage

Find inspiration for gender & climate action
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#3StepsForward - Paloma Aba #3StepsForward - MEP Alice #3StepsForward - Sheena
Garrote, CINEA Director Kuhnke Anderson, Programme
Manager at CFFP
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EIGE launched a Climate Inspiration section as part of its campaign #3StepsForward – which will include voices and perspectives from leaders promoting closing the gender gap in climate leadership. 

Listen to these three powerful voices on how to bring forward concrete perspectives for a successful green transition: Paloma Aba Garrote, the Director of the European Climate, Infrastructure and Environment Executive Agency Member of the European Parliament Alice Kuhnke and Sheena Anderson, Project Manager at the Centre for Feminist Foreign Policy as they share their #3StepsForward for a green and gender-equal Europe. 
 

We will continue to invite professionals, activists, policymakers and decision-makers to take a stand and name their three commitments towards gender-equal climate action.  
 
Join us and share your #3StepsForward. 
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The campaign’s website will be continuously updated so you can follow our progress towards a green and gender-equal Europe. 

Come back for news and info on best practices, upcoming events and webinars. Share these updates with your colleagues or contacts, and invite them to join the conversation.

The #3StepsForward campaign encourages engagement with and action from practitioners and policymakers from the EU to the national level.

Together, we can commit to actions that mainstream gender in climate action, and thus ensure that indeed no one is left behind.
Now, are you ready to play your part?
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Gender Budgeting

udgeting: Step-by-step

Gender B
toolkit

What do we know?

* The impacts of climate change are not gender

neutral and neither should the funds’ allocation.

* A green, fair and inclusive transition must start

with understanding the existing gender gaps to
build and finance targeted adaptation measures.

* This is precisely the moment when EIGE’s toolkits

come in handy.

* They help public authorities keep in mind the

different needs of women and men throughout
the development of EU-funded projects


Presenter Notes
Presentation Notes
- from the definition of project selection criteria, to the involvement of partners, and to the monitoring, reporting and evaluation of results. This is how we accelerate the green transition by advancing gender equality.
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What do we know?

» With the introduction/start of Horizon Europe, the
European Commission made gender equality
plans (GEPs) a basic requirement for participation
in its research framework programme.

* If you want to find out more about the reasons
for promoting gender equality and its potential
benefits, read the relevant parts of this section of
the gender equality in academia and research
(GEAR) tool.



Weo: | Beomos, Gender equality + climate action =
our future

Climate change is a race against time and gender equality is
part of the solution.

The impacts of climate change are not gender-neutral.
Climate action shouldn’t be either.

revolution.

g Representation and diversity can boost a climate
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 What is the Green Deal and Why does Gender Equality matter? 

A sustainable future means that no one is left behind�Some groups of people will be hit hard by climate change. And they risk being hit harder by climate policy if it's not inclusive and fair. The green transition can only hold its promise of becoming just and gender-equal if it takes existing gender gaps and intersectionality into account. 
EIGE’s Gender Equality Index is the right tool for that.

The climate revolution we need can only be powered by representation and diversity�Embracing inclusion is a proven catalyst for positive change. More women and diverse representation at work and in top positions pioneers new solutions for a greener, fairer world.
EIGE’s Gender Statistics Database provides the data and the analysis.

A successful green transition requires us all to play an active part �We each have a part to play - at personal and societal levels. This means acting against existing gender stereotypes, which hold us back from fulfilling our potential. More women in renewable energy, more equal share of recycling responsibilities at home, more gender balance in environmental decision-making, and safer sustainable public transport. These are just a few areas in which gender-sensitive environmental policies can make a difference, creating a space free from gender stereotypes, in which both women and men can thrive.
EIGE’s gender mainstreaming toolkits provide the tools for climate action. 
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